
Committed to Excellence in
Design, Quality, and Service.

The Board of Directors recognises and accepts that it is their responsibility as an employer
and provider of storage systems, for ensuring a safe and healthy work place and preventing
the creation, emission & discharge of pollutants and will take steps, as are reasonably
practicable, to meet this responsibility. We will always monitor and record the supply
source and “chain of custody” of any wood product used in our manufacturing process and
will offer material gleaned from sustainable sources as a preference, dependent on the cost
restraints and requirements of our customers.

Our EPS encompasses
·Purchasing, Sales, Design & Manufacturing including cutting, routing, edging,
machining, welding, powder coating, assembly and installation.
·Re-using, reducing and recycling of all materials where viable.
·Correct disposal of general and hazardous waste.

The Managing Director with the Management Team will regularly review the Environmental
Management System (EMS) and the objectives set out within it, to ensure the continuing
effectiveness of the EMS and the Company’s commitment to continual improvement in
minimising the aspects and impacts associated with the activities, products and services
supplied. The company has decided that for these reviews to be truly effective, those
aspects & impacts identified will be controlled through the EMS that has been designed to
meet the requirements of ISO 14001:2015.

In order to ensure the above we ask that everyone should fully implement the Company’s
policy and inform a member of the Management Team of any matter or circumstance which
does not comply with the Company’s policy. The EMS provides a framework for setting the
environmental objectives.
In addition, all employees & contractors are reminded of their own duties to reduce their
impact on the environment and to co-operate with the Company so as to enable it to carry
out its responsibilities successfully. Constructive suggestions from employees & contractors
are welcome and will always receive careful consideration.

The most successful way that all employees & contractors can improve their own
environmental performance is by being alert to all impacts, eliminating complacency and
accepting their own personal responsibilities. The Company’s Management Team should be
notified as soon as possible in writing of any incident that happens on the Company’s
premises or on site.
The company will bring to the attention of their employees, Clients & Contractors, the
importance of complying with all legislation & regulations that relate to the environmental
aspects of the activities, products & services supplied by the Company.
This policy is available to the general public or other interested parties by request.

ENVIRONMENTAL
POLICY STATEMENT

(EPS)

All Human Resource procedures will be monitored on a regular basis to ensure that the Equal
Opportunities Policy is being maintained.  This process will be conducted by the above
individual and in consultation with our consultants. As a result, this policy and its subsections
are liable to change at any time to ensure our commitment to equal opportunities for all.

Richard Blunden  MD
Date:             23rd September 2023

The Moduflex Ltd Statement of Policy for Environmental issues is as follows:


